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Timber TalkTimber Talk  

 Your Voice for South Carolina Timber Harvesting 

3rd QUARTER 2025 

By Michael Campbell 
 
SCTPA President Michael Campbell 
and board members BoBo Secking-
er and Bob Lussier attended the 
2025 ALC conference September 
17-19 in Lafayette, LA. It was a 
very informative meeting and a 
chance to meet with counterparts 
from across the country and dis-
cuss business. 
 
Wednesday evening started with a 
welcome reception that featured 
cocktails, Hors d’oeuvres and live 
music from a Zydeco band. It was a 
great chance to connect with old 
colleagues and meet new people 
in the industry. 
 
Thursday, we started by visiting a 
logging job that Walsh industries 
welcomed us to visit. We followed 
the site visit with a welcome 
speech by Roy O Martin III and a 
safety meeting for the mill tour. 
The RoyOMartin crew provided us 
with a jambalaya lunch they 
cooked for all the guests. After 
lunch we toured the RoyOMartin 
OSB mill in Oakdale Louisiana, and 
it was an impressive facility. After 
the tour we visited a USFS logging 

site in the Kisatchie national for-
est. It was a site that contained 
large slash pine being select cut to 
reduce the stand to around 50 ba-
sal area. 
 
Thursday evening was the presi-
dent’s welcome reception and din-
ner followed by the log a load for 
kids live auction that raised 
$61,905 for children’s miracle net-
work hospitals. 
 
Friday morning was the ALC board 
of directors meeting followed by 
the full membership meeting and 
a luncheon and awards banquet. 
Toni McAllister, executive director, 
Louisiana loggers Association was 
awarded the 2025 national activist 
of the year. VanDusen Timber 

(Continued on page 2) 
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Corp of Hartsville, TX was recognized as the 2025 Logging business of the year and Ericson logging of 
Minong, WI was recognized as the 2025 Log-a-load volunteer of the year. 
 
Friday evening, we attended the presidents farewell reception and banquet dinner.  During the dinner 
outgoing president Mike Albrecht and his wife Vicki were recognized for their two years of service and 
the gavel was passed to Dave Cupp the new president of the ALC. 

 
Don’t miss next years ALC annual meeting in  

Colonial Williamsburg, VA  
September 28 – October 1, 2026! 

(Continued from page 1) 
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I  had hoped to write only about new mill open-
ings but again we received the news from Inter-

national Paper on the closings of the Savannah and 
Riceboro, Ga mills.  We did have the recent an-
nouncement of a new mill opening in Horry Coun-
ty, any good news is welcomed be it large or small. 
Any opportunities that have a growth impact for 
our industry are a start. The positive industry news 
has been from privately held companies like Hamp-
ton Lumber, Homanit and Gallivant’ s Ferry 
sawmill.  Maybe those announcements will open 
the eyes to our state leaders that a focus on eco-
nomic development and investment from privately 
held companies has better potential for long-term 
success.  Our industry has good partners that are 
publicly traded companies but far too many of the 
publicly traded companies are focused on execu-
tive compensation and stockholder return and 
have forgotten about the employees and commu-
nities that made them successful.  It becomes more 
evident when you see the closings of so many pub-
licly traded paper mills while privately held paper 
mills, like Georgia Pacific, are investing $800 million 
in a paper mill a couple of states away.  We have 
seen a publicly traded company close a sawmill in 
an area recently days after a privately held compa-
ny announced building a new sawmill in the same 
area.  It appears our growth potential and sustaina-
bility may rely on more investment from privately 
held companies that focus on employees and com-
munities. 
 A fellow board member and I had the opportuni-
ty to participate in a news interview with WPDE in 
Conway about the state of our industry.  The inter-
view was well received and reached many viewers 
in the coastal area and was broadcast and shared 
on many social media outlets.  The more publicity 
we can get for our market situation the better op-
portunities we will have to potentially impact a 
positive change through exposure.  We are working 
to build our social media presence so please make 
sure to follow us, share and ask others to follow.   

We have spent a considerable amount of time 
working with other state Associations over the last 
couple of months identifying some concerns relat-
ed to potential changes in the fines related to 
weight penalties, specifically those that could im-
pact the load restricted bridges in our state.  The 
Associations involved have met with the depart-
ment of transportation and state transport police 
and there is more work to be done in the coming 
months.   
 The temporary bridge program was released in 
the last quarter, and there have been many appli-
cations to go through and process.  The first two 
rounds were approved with $1.1 million in funding, 
and it looks like there was enough interest to use 
all those funds.  We will continue to apply and 
search for more opportunities like this to help all 
our members gain any funding and advantages we 
can find.  We hope to have more approvals for 
funding in place for another program we have ap-
plied to before the year end to share with our 
members.  The South Carolina Forestry Commis-
sion has been a great partner in this program and is 
working hard to make a difference for the timber 
harvesting professionals in South Carolina.   
 Some fellow board members and I attended the 
American Loggers Council in Louisiana in Septem-
ber, it was a great event to meet and discuss indus-
try related topics with others.  We toured the 
RoyOMartin OSB plant in Oakdale and it was an 
impressive facility.  The president and CEO Roy O 
Martin III spoke to the group, and it was refreshing 
to hear that the privately owned family business is 
passionate about growth and their communities 
and continues to search for opportunities to ex-
pand.  It would be nice to have a company like 
RoyOMartin in South Carolina!  It was also great to 
hear that even though the industry has been down 
that the ALC has grown their membership base tre-
mendously over the last few years.  There is 
strength in numbers! 

(Continued on page 4) 
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Timber Talk 
Your Voice for South Carolina  

Timber Harvesting 
 

Contact Crad Jaynes  at  
1-800-371-2240 or bcjpaw@windstream.net 

 

 In October we will participate in wood magic forest fair which travels to locations in the upstate, midlands 
and coast of South Carolina.  This year we celebrate the 26th year of the program! More than 42,000 stu-
dents (and over 6000 adult teachers and other adult chaperones) from every corner of the state have partic-
ipated in the program since its inception. We are helping to educate the next generation about our forests, 
sustainable forest management, and careers in natural resource conservation.  The Wood Magic Forest Fair 
is a free, fun, forestry-fact-filled field trip and festival for fourth graders. A day program of forestry-related 
educational experiences and demonstrations, the fair combines hands-on activities with visually engaging 
presentations to teach children about the importance of forest lands to wildlife, the economy and our daily 
quality of life. 
 We are planning the annual meeting in Myrtle Beach and this year’s dates are February 20-22 at the Ellie 
Beach Resort, Tapestry by Hilton.  We hope to have everything finalized soon and posted on the website and 
we will start to send out the packets to sign up and book your rooms.   
 Our industry has been a large contributor to this state financially for as long as South Carolina has been 
established yet it’s been taken for granted because we have always been self-sufficient and asked for very 
little support.  Now we need that support and we need our legislators and companies to step in and keep 
our industry successful.  International Paper needs to give precedence to the biomass companies that want 
to develop the Georgetown site versus the developers.  If International Paper wants to be remembered as a 
good steward to our state and industry, that is the path to be remembered in a positive way, anything else 
will not be seen as positive for our industry and the communities in and around Georgetown County.  
Remember our success depends on uniting the entire timber harvesting community behind our mission. I 
challenge each of you to help bring more people from our industry into our organization so we can elevate 
SCTPA to the next level. When we work together and support one another, we create the conditions we all 
need to thrive.   
 Let's work as a team to support each other's growth. 
 
I look forward to continuing to serve you, 

 

Michael J. Campbell 
Michael J. Campbell 
President/CEO 
South Carolina Timber Producers Association 

(Continued from page 3) 
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SCTPA Letter to International Paper Concerning Georgetown Paper Mill 
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By Casey Jones  
 
Sep 23, 2025 
 

T he region’s lumber industry is 
down, but not out, as evidenced 

by the announcement last week that a 
new sawmill will open in the Galivants 
Ferry area. 
 
According to a news release from the 
Myrtle Beach Regional Economic De-
velopment Corporation, a family 
owned business is stepping up to help 
fill a void created by the recent closing 
of a paper mill in Georgetown and a 
sawmill in Darlington that helped fuel 
the region's timber industry. 
 
The Johnson family of Galivants Ferry, owners of SB Mulch, Johnson Land and Timber and 
Beach Mulch, has announced plans to build a new sawmill along McCracken Road in Galivants 
Ferry. The mill will produce railroad ties, shipping pallets and a variety of products for land-
scapers, businesses and wastewater treatment facilities. 
 
The new mill is expected to create 18 jobs, and represents an investment of more than $10 
million in the local economy, according to the MBREDC news release. 
The new jobs will offset just a fraction of recent job losses in the industry. 
 
The Georgetown mill operated by International Paper closed last year, resulting in the loss of 
526 hourly and 148 salaried jobs. It had produced absorbent pulp for personal care products 
like toilet paper, and raw materials for the textile and construction industries. 
 
The Canfor closings in Darlington and Estill in Hampton County resulted in the direct loss of 
about 290 South Carolina jobs. 
 
The news release said the new Galivants Ferry mill will help support local loggers and truck 
drivers. 
 
 
Reach Casey Jones at 843-488-7261 or casey.jones@myhorrynews.com.  

New Sawmill Coming to Galivants Ferry Area 

A new sawmill will be built in the Galivants Ferry area, 
employing about 18 people and helping to sustain the regional 

timber industry, which has been impacted by the recent 
closure of mills in Georgetown and Darlington. This log truck 

was photographed in Conway on Monday, Sept. 22.  

https://www.myhorrynews.com/users/profile/Casey%20Jones
mailto:casey.jones@myhorrynews.com
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2026 SCTPA ANNUAL 
MEETING  

  
SCTPA is excited about our 2025 Annual Meeting to 
be held February 21 – 23, 2025 at The Ellie Beach 
Resort Myrtle Beach, Tapestry by Hilton, 3200 South 
Ocean Boulevard, Myrtle Beach, SC.  
 
 2025 has been another challenging year for the tim-
ber harvesting and timber supply segments with 
more mill closures and reduced wood flows due to 
market conditions. As we move into 2026, our meet-
ing theme will be … A fresh start...rebuilding our 
industry! 
 

 Friday’s schedule will be a board of directors meet-
ing, afternoon registration and evening welcome re-
ception with food and entertainment. There’ll be a DJ 
and some Karaoke. We’ll have our LIVE AUCTION at 
the Friday Reception. 
 
 Saturday will be our General Session followed by 
our luncheon and there will be guest speakers we are 
finalizing now.  
 
 Saturday’s association business session will feature 
the association’s 2025 financials, Board of Directors 
elections, any bylaws changes, awards and presenta-
tions.  Drawings will be held for a nice rifle and/or 
shotgun and free stay at the DoubleTree Resort by 
Hilton Resort Myrtle Beach Oceanfront. Saturday 
evening is free to enjoy Myrtle Beach. 
 
 Sunday we will continue with our Prayer Breakfast 
before we adjourn.  Our Silent Auction will be availa-
ble with a variety of nice items for bidding. The prize 
drawings, live and silent auctions help the association 

financially and Log A Load for Kids. We encourage 
folks to contribute to the Silent Auction and Live Auc-
tion. 
 
 Exhibitors will be inside the conference center with 
their products and services. Outside exhibits of 
equipment, trucks, etc. will be in the parking lots. Our 
meeting is a casual family atmosphere. We encour-
age everyone to bring your family and employees.  
Dress is business casual. We ask for attire suited for a 
business meeting is worn. 
 
 Registration, exhibitor and sponsorship packages 
will be mailed and available on the SCTPA website at 
the end of October through early November.  Go 
ahead now and block the dates to join us February 20 
– 22 for our 2026 Annual Membership Meeting. 
 
 I look forward to seeing you at my first annual 
meeting leading the Association. 
 

Michael J. Campbell 
Michael J. Campbell 
President/CEO 
South Carolina Timber Producers Association 
 
 
 

Please Note:  
Sponsor / Exhibitor Packages will be 

mailed separately to Allied Suppliers & 
Allied Supporters.      
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Supporting Loggers,  
Protecting Streams:  

SCTPA and SCFC Partnership 
in Action 

 

M onitoring studies show that knowledge 
of Best Management Practices (BMPs) 

has expanded over the last 30 years. Most for-
estry professionals in South Carolina are famil-
iar with BMPs, with around 1,000 people 
trained annually through the Timber Opera-
tions Professional (TOP) program.  Inadequate 
BMP compliance is usually the result of the 
cost of implementation, not negligence or lack 
of understanding. This is especially true with 
stream crossings. Installing and stabilizing a 
culvert or debris crossing that fully meets the 
BMP recommendations is expensive. Portable 
bridges are a proven alternative; they save 
time, effort and money while reducing the risk 
of water quality impacts. However, purchasing 
a set of bridges can also be cost-prohibitive. 
In 2021, the SC Forestry Commission (SCFC) 
established a bridge rental program to make 
portable bridges more accessible to logging 
crews across the state. The agency rents steel 
bridges to qualified contractors for $50 per 
week. In 2022, the Commission started a state-
funded cost-share program that helps cover 
the costs of purchasing portable bridges for 
about ten loggers per year. Then in 2023, the 
U.S. Forest Service significantly increased avail-
able funding by dedicating $40 million of fed-
eral funds to help forestry operators across 
the country access portable bridges. 
Through a strong partnership with the SC Tim-
ber Producers Association (SCTPA), the SCFC 
has secured $1.1 million of that funding to 
date and has applied for an additional 
$500,000. These funds are being used to cover 
75% of the cost of purchasing a set of portable 

bridges; the remaining 25% is paid by the re-
cipient. So far, we have allocated funding to 65 
loggers and foresters, with 27 bridges already 
ordered and many more in the pipeline. On 
average, program participants have only had 
to pay $4,500.00 for a 30-foot bridge set. 
The SCTPA Board of Directors and CEOs have 
been invaluable partners in making this pro-
gram a reality—it simply wouldn’t be possible 
without the Association’s support.  
Looking ahead, our goal is to expand this pro-
gram to support the purchase of steel wet-
weather road mats and short-span bridges for 
crossing roadside ditches. We’ll share more 
details once we know whether our latest fund-
ing request has been approved. 
More information about the current Bridge 
Purchase Assistance Program can be found on 
the SCFC website:  
www.scfc.gov/development/best-
management-practices/bmp-cost-share-
program.  
 If you’d like to be added to the waiting list 
for future funding opportunities, please com-
plete the contact form at www.bit.ly/TBP25_2. 
Information about the bridge rental program 
can also be found on the SCFC website: 
www.scfc.gov/development/best-
management-practices/temporary-logging-
bridge-rental-program. 

 
Environmental Program Manager  

Holly Welch  
(803) 667-0815  

email at hwelch@scfc.gov  

http://www.scfc.gov/development/best-management-practices/bmp-cost-share-program
http://www.scfc.gov/development/best-management-practices/bmp-cost-share-program
http://www.scfc.gov/development/best-management-practices/bmp-cost-share-program
http://www.bit.ly/TBP25_2
http://www.scfc.gov/development/best-management-practices/temporary-logging-bridge-rental-program
http://www.scfc.gov/development/best-management-practices/temporary-logging-bridge-rental-program
http://www.scfc.gov/development/best-management-practices/temporary-logging-bridge-rental-program
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S outh Carolina’s timber harvesting and wood supply sectors continued to have operational and business 
challenges in 2025. Wet weather has presented challenges creating wet tracts coupled with continued 

mill slowdowns and shutdowns. Since last year’s meeting we have had the closure of International Papers 
paper mill in Georgetown, SC and Canfor has announced closures of two sawmills in Estill and Darlington 
South Carolina. Since 2023 SC has lost over 8 million tons of markets for our wood products. Loggers, forest 
landowners and wood suppliers continue to be further impacted by the reduced wood markets. SC’s loggers 
continue to endure wood quotas due to reduced wood needs. Now many of the quotas are daily instead of 
weekly further impacting the ability to work and retain a solid workforce.  With the closings and changes, 
other markets have not been able to absorb the excess, particularly pulpwood, chips and residuals.  Insur-
ance, fuel prices and increased costs for goods and services continue to keep profits down. Labor in the 
woods and the need for truck drivers and contract haulers continues to be an issue for loggers.  
      
There were a few small positive developments in 2025.  Hampton lumber announced a new sawmill in Allen-
dale County that will be operational beginning in 2027. The new mill will specialize in producing high-quality 
southern yellow pine framing lumber and will provide 125-140 new jobs once it’s fully operational. This will 
be the company’s first new sawmill on the East coast.  Homanit announced a new wood paneling facility in 
Clarendon county that will be a $250 million investment and employee approximately 300 people.  When it 
begins operations in 2028, Homanit will make wood paneling for furniture, vehicles and doors.  This will help 
offset a small portion of the pulpwood and chip production lost in recent years but much more is needed. 
The 2025 SC General Assembly passed tort reform legislation that could offer potential benefits for the tim-
ber harvesting and timber trucking community.  
          
The SC Bulk Agriculture Annual Permit Program through SCDOT continues to provide the opportunity for 
hauling roundwood and wood chips at 90,000 Pounds GVW on “SC Shielded and Secondary Roads” only, not 
interstates.  We need to have this expanded to include interstates and keep trucks from being forced to go 
through small communities and high traffic areas to be able to carry appropriate loads.   
 

SCTPA continues to partner with the Forestry Association of SC and the SC Forestry Commission for issues 
related to the timber harvesting and timber transporting segments like the Timber Operations Professional 
(TOP) Logger Training Steering Committee, SFI State Implementation Committee, SC Sustainable Forestry 
Teachers Tour Steering Committee, portable bridge assistance program and wood magic forest fair.   
      
As South Carolina’s professional timber harvesters, wood suppliers and timber truckers continue to face 
challenges, SCTPA will continue to advocate for timber harvesting and wood supply business professionals 
for improved economic opportunities.  

South Carolina Timber Producers Association 
2025 State of the State 

AMERICAN LOGGERS COUNCIL ANNUAL MEETING 
 

By Michael J. Campbell, President & CEO 
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Loggers and other investors take the initiative to step up and take control of their own  
destiny by buying a closed mill to reopen it. 

 

This is a model and example that needs to be replicated across the country in the face of mill 
closures.  Taking control of your own destiny and becoming vertically integrated. 

A Vision Becomes a Reality 

 
Today marks a very important day in history 
for the Timber Professionals Cooperative 
Enterprises (TPCS) and the forest products 
industry.  September 23rd 2025.  TPCE 
completed its purchase of a wood consum-
ing facility under the first of its kind cooper-
ative ownership model in the United States. 
 
This has been an ongoing effort for several years.  In true fashion of the definition of a Cooperative, it as tak-
en time and many hands and ideas to bring this to life.  What started out as a few men having breakfast and 
discussing how we needed to own the local mill that was closing.  (Verso, In Wisconsin Rapids stated by our 
President Dennis Shoeneck), an idea was formed. 
 
The process to raise funds and move to the actual purchase has been a long one.  We need to thank all of the 
agencies that gave us a helping hand, Forest Service, USDA, UW, GLTPA and many others.  Most importantly 
we would like to thank the Cooperative members, investors and the cooperative board of Directors who truly 
understand the cooperative spirit of working together for the benefit of all. 
 
Laura Delaney 
Timber Professionals Cooperative 
608-343-9803 
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Essential Insurance Types for 
Small Business Owners  

 

Running a small business involves a variety of risks—

from property damage to lawsuits and employee inju-

ries. A single lawsuit, fire, or unexpected medical claim 

can be financially devastating. That’s why having the 

right insurance coverage isn’t just smart—it’s essential. 

The right policies help protect your assets, minimize 

losses, and keep your business running smoothly. With 

so many types of insurance available, it’s important to 

understand what each one covers and to choose the 

coverage that best fits your needs. Being properly in-

sured ensures you’re protected when it matters most.  

 
General Commercial Liability Insurance  

 

General Commercial Liability Insurance protects your 
business against claims of bodily injury, property dam-
age, or personal and advertising injury—such as defa-
mation or copyright infringement—suffered by third 
parties during your business operations. It typically co-
vers legal fees, medical expenses, and settlements if 
someone is injured on your premises or if your business 
causes damage to someone else’s property. Example: A 
customer slips and falls in your facility, breaking their 
arm. General liability insurance would cover their medi-
cal expenses as well as your legal fees if they decide to 
sue.  
 

Professional Liability Insurance (Errors & Omis-
sions Insurance)  

 

Professional Liability Insurance protects your business 
from claims that your professional services or advice 
caused a client financial harm due to errors, omissions, 
or negligence. It covers legal defense costs, settlements, 
and judgments related to lawsuits over professional 
mistakes. Example: An accountant makes a calculation 
error that leads to a client’s financial loss. Professional 
liability insurance covers the resulting claim.  

Commercial Property Insurance  
 

Commercial Property Insurance protects your busi-
ness’s physical assets—such as buildings, sheds, equip-
ment, and inventory—against loss or damage from 
events like fire, theft, or natural disasters. It pays for 
repair or replacement of damaged property. Example: 
Lightning strikes your storage barn, destroying forklifts 
and GPS equipment. This policy helps with repairs and 
replacements. 
 

Inland Marine Insurance  
 

Inland Marine Insurance covers equipment and tools in 
transit or stored off-site. It is essential for mobile crews 
in the field. This type of insurance protects tools used at 
various job sites, off-road logging equipment, and trans-
ported gear not covered by standard property insur-
ance. Example: A log loader is stolen while parked over-
night near a remote site. Inland marine insurance co-
vers the replacement cost.  
 

Workers’ Compensation Insurance  
 

Workers’ Compensation Insurance provides no-fault 
coverage for employees who are injured or become ill 
due to work-related activities. It covers medical expens-
es, lost wages, rehabilitation costs, and death benefits 
to dependents. It is required in most states for busi-
nesses with a certain number of employees. Employees 
typically cannot sue their employer for additional dam-
ages if they accept workers’ compensation benefits.  
Example: An employee strains their back lifting heavy 
boxes. Workers’ compensation covers their treatment 
and a portion of their salary during recovery.  
 

Employers Liability Insurance  
 

Employers Liability Insurance covers an employer’s legal 
costs if an employee sues for damages not covered by 
workers’ compensation. It includes legal defense ex-
penses, settlements, and judgments. Common claims 
include third-party-over actions (where an employee 

(Continued on page 17) 
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sues a third party who then sues the employer), loss of 
consortium, and dual capacity claims (where the em-
ployee alleges both a workers’ compensation claim and 
a separate lawsuit, such as for a defective product 
made by the employer).  
Example: An injured employee sues the employer for 
unsafe working conditions, claiming gross negligence.  
 

Commercial  Auto Insurance  
 

Commercial Auto Insurance covers vehicles owned or 
used by your business for work purposes, whether it’s a 
single car or a fleet of trucks used for hauling freight. It 
protects against accidents, theft, and damage. It in-
cludes liability for injuries and property damage, as well 
as coverage for vehicle repairs or replacement. Cargo 
coverage can be added.  
Example: A driver hits black ice, flipping the logging 
truck and damaging thousands of dollars in timber. This 
policy covers the vehicle, cargo, and liability for road-
way damage. 
 

Motor Truck Cargo Coverage  
 

Motor Truck Cargo Coverage protects the freight or 
cargo being transported in your trucks against damage 
or loss. This includes incidents such as theft, fire, colli-
sion, or load spills caused by a vehicle overturning.  
Example: While running a delivery, logs fall from a flat-
bed trailer, damaging nearby vehicles. Cargo insurance 
helps cover the claim and replace the lost load.  
 

Environmental Liability Insurance  
 

Environmental Liability Insurance covers cleanup and 
legal costs related to accidental pollution —especially 
important when transporting fuel, oil, or chemicals. It 
includes coverage for fuel spills during transit, contami-
nation from logging operations, regulatory fines, and 
remediation expenses.  
Example: A hydraulic fluid leak contaminates a creek 
while you're operating near protected land. This policy 
helps handle the legal and environmental fallout.  
 

Cyber Liability Insurance  
 

Cyber Liability Insurance protects against losses from 
data breaches, cyberattacks, and other technology-
related risks. It covers costs such as customer notifica-
tion, credit monitoring, legal fees, and data recovery.  
Example: Hackers steal customer data from your web-
site. Cyber insurance covers the costs to notify affected 

customers, restore your system, and defend against 
lawsuits.  
 

Business Interruption Insurance  
 

Business Interruption Insurance reimburses lost income 
and operating expenses if your business is temporarily 
unable to operate due to a covered event (like fire or 
storm). It pays for lost revenue, rent, payroll, tempo-
rary relocation costs, and other expenses during the 
interruption period.  

Example: A flood forces you to close your office for 

three weeks. Business interruption insurance helps cov-

er your lost income during that time.  

 
Choosing the Right Coverage  

 

When deciding what insurance you need, start by as-
sessing your risks. Consider your industry, assets, work-
force, and how you interact with customers to identify 
the most relevant exposures. Determine which types of 
coverage—such as workers’ compensation or commer-
cial auto—are legally required in the jurisdictions 
where you operate. Finally, review your insurance reg-
ularly to ensure it reflects changes in your business, 
such as expansions or acquisitions, so you remain ade-
quately protected.  
 
If you ever need insurance advice, contact an insurance 
agent. If you ever need legal advice about what cover-
ages are required and what they protect, contact us. 
And if you are ever sued and need coverage advice or 
legal representation, contact us. Insurance safeguards 
your business’s future and gives you the peace of mind 
to focus on running and growing your company.   

 
 
If you have questions about this article, or about 
business insurance in general, contact Mitchell Gold-
stein (mgoldstein@setlifflaw.com) at (804) 377-1269 
or Steve Setliff (ssetliff@setlifflaw.com) at (804) 377-
1261. 

 

(Continued from page 16) 
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Timber Talk 
Your Voice for South Carolina  

Timber Harvesting 
 

Contact Michael Campbell at  
843-833-3822 or ceo.sctpa@gmail.com 
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Dedicated representation & service to the professional timber harvesting segment of  
South Carolina’s forest products industry. 

Browntown Forest Products - Georgetown 
Setliff Law - Glen Allen, VA 

Caw Caw Land & Timber - Orangeburg 
Mike Davis - Orangeburg 

Watford Industry - Kingstree 
Gibson Logging - Irmo 
Enviva - Greenwood 

John R. Frazier - Newberry 
Carolina Women in Timber - Inman 
Truck Supply Companies - Columbia 
CK Forest Products, LLC - St. George 

4M Logging - Andrews 
Madison Farm & Poultry Service - Oconee 

I.W. Fail Logging, LLC - Olar 

WELCOME NEW MEMBERS 
 

SCTPA welcomes our New Members & Restart Members. 
Your support is appreciated. 
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Timber Talk 
Your Voice for South Carolina  

Timber Harvesting 
 

Contact Michael Campbell at  
843-833-3822 or ceo.sctpa@gmail.com 

           
SCTPA partners with Samsara for an Onboard Camera member program 
offering a 15% discount for active, dues paid members and in certain 
situations a 20% referral bonus. 
 
     The average Logging Truck can save over $2,000 a year with a smart 
WIFI Dash Camera by: 

 Avoiding False Claims 

 Decreasing Insurance Costs  

 Reducing the chance of accidents by way of In-Cab Alerts 

     Dash cameras have proven their worth and value in many accidents to where the truck driver was not 
at fault in an accident. Dash cameras help to avoid the “he said, she said” situations in accidents. And of 
course, the dash camera can show a driver being at fault in an accident as well. Even if the driver was at 
fault, having the dash camera could potentially assist in the accident investigation and the outcome.  
     Our litigious society now with all the screaming predatory plaintiffs’ attorneys are out to get the most 
out of an accident for lawsuits. So why not try to protect your business and your drivers by installing 
dash cameras to improve driver and trucking safety, training and perhaps a little more peace of mind. 
 
     Samsara provides Real-Time GPS Tracking, Automatic Text Alerts with Footage, Live Streaming Foot-
age and Advanced Intelligence In-Cab Audio Alerts.  
     Christian Houston-Floyd is the Samsara Account Executive. His direct contact is 470-502-6900 exten-
sion 3 or online at christian.houston@samsara.com. 
     SCTPA is proud to provide this Samsara program as a member benefit and service. It is highly recom-

mended trucks be equipped with GPS and Onboard Cameras regardless of system brand.   

Samsara Onboard Cameras  
Member Program 2025 

mailto:christian.houston@samsara.com
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SC Timber Producers Association 
Michael Campbell, SCTPA President & CEO 
PO Box 113 
Pawleys Island, SC  29585 
Phone:  843-833-3822  
https://scloggers.com/ 
ceo.sctpa@gmail.com 
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Strengthening the Wood Supply Chain and Logger 
Workforce 
 
by Jeff Jenkins | FRA Appalachian Region Consultant 
 

I’ve spent four decades in forestry. My career began as a 
young procurement forester working with loggers to buy and 
harvest timber. Together, we addressed the difficult issues 
that come with every job, worked to solve challenges, and always tolerated the unpredictable weather 
that forever curtailed our “best laid plans.” Forty years on, one thing remains clear: loggers are critical 
links in the wood supply chain. To ensure this critical profession remains viable, we must explore meaning-
ful ways to inspire the next generation. Asking thoughtful questions and assessing what we’ve learned will 
help us determine what needs to be done. 

 

What Makes a Logger? 
 

What are some character traits for successful loggers 
or logger prospects? They’re independent, resource-
ful problem solvers who thrive on hard work and 
hands-on challenges. Their love for the outdoors is 
second only to their commitment to faith and family. 
Working in the woods is a challenge, but it is often 

the innovation and self-sufficiency of the individual that make all the difference. Many excel at operating 
heavy equipment and approach their work with entrepreneurial spirit and pride. The list goes on and on, 
and I’m sure your list will be different than mine. However, we can agree that loggers are individuals who 
know how to get things done. 
 

What Does It Pay? 
 
I queried the Bureau of Labor Statistics (BLS) data to find 
out the average annual pay for various logging jobs. In 
2024, average annual salaries were: timber feller, 
$63,460; first-line supervisor/manager, $72,870; logging 
equipment operator, $53,650; and log truck drivers, $52,750. By comparison, in 2024, the average annual 
salary of a US worker was $62,000. 

(Continued on page 29) 
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I recall a logger once telling me during a contract negotiation, “Jeff, it’s all about the money.”  I replied, 
“Jackie, it’s all about the job”. In the grand scheme of things, I think we were both right. While logging 
offers good-paying careers, there’s still ground to cover if we want to make the profession more competi-
tive and attract the next generation. 
 
Where Do We Find the Next Generation of Loggers? 
Traditionally, the logging workforce is from rural America, with many loggers employing family members, 
close friends, and neighbors. Today, the industry faces the challenge of replacing loggers who are retiring. 
Research conducted in the Lake States and Southeast Regions shows that logging businesses are less likely 
to be passed on to their children, or their children have decided they do not want to become professional 
loggers. 
 
Where will the future logging capacity come from? A recent FRA Woods to Mill, co-authored by Eric Kings-
ley, FRA Northeast Region Consultant, and Vanessa Connelly, FRA Communications Manager, We Need a 
Bigger Workforce Pipeline provides suggestions for new opportunities and options to meet future market 
demands. For example, some of these opportunities are described as “Reaching Beyond the Familiar.” Just 
another way of saying that we should begin engaging people from communities and cultures that may not 
have historically seen themselves reflected in forestry or logging. 
 
Another opportunity to introduce the next generation of young people to logging and the logging industry 
includes new technology. Simulator technology has been available in a few high schools in select states. 
Students can gain hands-on experience, including the sights, sounds, and adrenaline rush of operating a 
skidder or dozer, without the travel time, equipment costs, or liability associated with being on a logging 
job. 
 
Forestry Works (www.forestryworks.com) is a website developed through a collaborative effort by the For-
est Workforce Training Institute and other partners to address workforce issues within the nation’s forest 
industry. They promote career opportunities in logging, ranging from heavy equipment operation to skilled 
truck driving. The website lists many of the available opportunities for logging, as well as job openings 
waiting to be filled. 
 
Another FRA Woods to Mill blog titled Technological Innovations in Logging Operations: Technological In-
novations in Logging Operations – Forest Resources Association was published recently and describes a 
futuristic approach to logging that utilizes autonomous trucks and logging equipment, operated remotely 
from an office miles away. Logging of the future may in-
clude a technician in front of a computer screen, oper-
ating the skidder and monitoring machine performance 
and fuel efficiency. 
 
The future of logging demands more than tradition; it 
requires innovation, outreach, and a renewed commit-
ment to workforce development. If we’re serious about 
strengthening the wood supply chain and keeping our forests productive, then cultivating a new genera-
tion of loggers must be a priority. That means investing in education, embracing technology, expanding our 
vision of who belongs in the woods, and valuing the role that loggers play in our economy and communi-
ties. After 40 years in forestry, I still believe in the grit, skill, and heart that loggers bring to the job—and I 
remain committed to advancing the logging profession.  

(Continued from page 28) 

https://forestresources.org/2024/11/07/we-need-a-bigger-workforce-pipeline/
https://forestresources.org/2024/11/07/we-need-a-bigger-workforce-pipeline/
http://www.forestryworks.com/
https://forestresources.org/2024/02/01/technological-innovations-in-logging-operations/
https://forestresources.org/2024/02/01/technological-innovations-in-logging-operations/
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5 

SCTPA has lost one of its own.  Joe Young was one of 
the founding members of our association and a huge 
advocate for our industry.  
 
He was the President/Owner of Low Country Forest 

Products, Inc. and was passionate about the forest products industry he 
spent his life working. He was the Forestry Association's 1993 Board 
Chairman; our 1998 Outstanding Logger of the Year; and 2000 Distin-

guished Service Award recipient. He received the Jimmy Watkins Community Service Award from 
the SC Timber Producers Association in 2003 and the National Outstanding Forestry Activist Award 
from Forest Resources Association in 2016.  
 
Our thoughts and prayers are with his family.  

Johnnie Joseph "Joe" Young  
 

February 4, 1938 - September 12, 2025  
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T his week the White House issued a proclamation adjusting timber import duties—a direct response to 
the crisis facing private forest landowners.  

 This action came just two weeks after the Forest Landowners Association (FLA), the American Loggers 
Council, and the American Biomass Energy Association, led a coalition of more than 400 forestry associa-
tions and organizations—including yours—in calling on President Trump to act. Your signature made a 
difference, and we thank you for standing with us.  
 

White House Proclamation Signals Support for U.S. Forest Landowners Amid Timber Crisis 
 

September 30, 2025 

FLA Continues to Lead the Charge on Federal Action to Stabilize the Forestry Sector 
 
Washington, D.C. – The Forest Landowners Association (FLA) commends the Trump Administration for is-
suing a proclamation to adjust imports of timber, lumber, and their derivative products. The proclamation 
recognizes the urgency of the national crisis facing private forest landowners across America. FLA is grate-
ful for this important step, which signals alignment with the concerns raised by America’s forest products 
sector. 
 Two weeks ago, FLA spearheaded a coalition of over 400 organizations—including associations, forest 
product businesses, landowners, and rural stakeholders—that sent a letter to President Trump calling for 
bold federal action to stabilize the forestry sector. That letter highlighted mill closures, forest losses, supply 
chain disruptions, and threats to rural economies, while urging adoption of key policy measures such as the 
Disaster Reforestation Act, expanded biomass markets, and support for logging workforce stability. 
 The new proclamation aligns with that appeal, particularly by imposing additional duties on imported 
timber and derivative wood products and by mandating that Commerce and USTR periodically review and 
update the scope of goods subject to those tariffs. This action helps level the playing field for domestic pro-
ducers and forest owners who manage America’s working forests. 
 “We deeply appreciate this Administration’s recognition of the mounting pressures on private forest 
landowners,” said Scott Jones, CEO of the Forest Landowners Association. “By stepping in to correct dis-
tortions in the timber import market, the Trump Administration is beginning to restore certainty and bal-
ance for those who invest in and care for our nation’s forests. We look forward to working more closely 
with the Administration and with Congress to advance policies that strengthen the domestic wood prod-
ucts sector and support the private landowners who steward our working forests.” 
 FLA looks forward to constructive dialogue with the President’s team and with Congress to turn this proc-
lamation into lasting policy certainty for America’s forest landowners and wood products manufacturers. 

https://www.whitehouse.gov/presidential-actions/2025/09/adjusting-imports-of-timber-lumber-and-their-derivative-products-into-the-united-states
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Michelin & B. F. Goodrich Tire SCTPA Member Discount Program 

     SC Timber Producers Association is proud to offer this Member Benefit Program. SCTPA has partnered with Michelin 
and B. F. Goodrich (BFG) to offer ACTIVE dues paid members the opportunity to save money on tires through this pro-
gram.  
     “SCTPA is pleased and proud to partner with Michelin North America to offer this valuable and cost saving oppor-
tunity for our members. Our members are always our first priority and when our association can provide a cost saving 
program like this, it is a “win” for everyone. I appreciate Michelin partnering with us in this program.” 
     This program is available to ALL active dues paid members in all SCTPA member categories. Members are able to 
visit any local Michelin dealer. Program requires an application be completed and the use of a credit or debit card. 

Member Process for SCTPA Michelin & BFG Tire Program 

1. Contact SCTPA to receive active member number, membership period and member status (logger, wood deal-
er, etc.). 

2. Must be an Active Dues Paid SCTPA Member. 
3. Interested SCTPA members should reach out to your local Michelin Tire Dealer. 
4. Contact Michelin’s Sharon Warner, 386-479-1169, email sharon.warner@michelin.com to receive an applica-

tion. Sharon will ask questions regarding number of tires to be purchased, who pays and how. 
5. Sharon Warner will verify active membership with SCTPA’s Michael Campbell.  
6. Once application is verified, it will be sent to Michelin for approval. 
7. Michelin will provide the customer with a Bill To and Ship To Number. At that time, the member will have to 

Register their account at Michelinb2b.com and upload the member’s Credit or Debit Card. 
8. Program available to ALL members registered as active dues paid SCTPA members. 
9. Program available for Michelin and B.F. Goodrich tires. Tires available are Truck, Light Truck, Passenger Car & 

Agricultural, Industrial & Off Road Tires & Retreads. 
10. Once a member is registered on Michelinb2b.com, member will have access to all their purchase reports and 

tire pricing. 
11. Members can go to any Michelin dealer to purchase tires. 
12. Tires cannot be ordered online or shipped to the customer. Must go through a Michelin dealer. 

SCTPA is pleased to offer our members this tire discount program on the high quality tire products offered by Michelin 
Tire and B. F. Goodrich Tires. Should a member have any questions, feel free to contact Sharon Warner or SCTPA. 

9-8-23 

SCTPA Member Benefit & Service 

 

mailto:sharon.warner@michelin.com
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Paper mill pumping $800 million into expansion 
of Alabama plant 

 
Published: Sep. 10, 2025, 1:23 p.m. 
 
Georgia-Pacific today announced an $800 million ex-
pansion and modernization of its Alabama River Cel-
lulose Mill in Perdue Hill. 

By the expected end of the project in 2027, the Mon-
roe County mill will be able to produce about a mil-
lion tons of fluff and market pulps a year, which are 
used in everything from diapers to facial tissue, tow-
els, plates and cups. 
 
The expansion will make the mill the largest softwood 
pulp mill in the U.S., as well as one of the most tech-
nologically advanced. 

The planned improvements are also aimed at reducing water usage, resulting in lower partic-
ulate emissions, and more efficient energy use. 

Georgia-Pacific acquired the mill in 2010 and has invested more than $700 million in it since.  

Munir Abdallah, president of GP Cellulose, a subsidiary of Georgia-Pacific, said the project 
means the company’s cellulose business “will be well-positioned to meet the growing needs 
of emerging markets.” 

Georgia-Pacific employs close to 2,400 employees and operates six facilities in Alabama, 
providing $238 million in direct wages and benefits. 

Gov. Kay Ivey said the project “not only strengthens one of Monroe County’s cornerstone 
employers, but it also ensures that Alabama will continue to play a leading role in supplying 
the materials that go into essential everyday products used around the world.”  

Georgia-Pacific is spending $800 million to 
modernize and expand its Purdue Hill 
cellulose mill. Nicole LInton - Georgia-Pacific  
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Timber Talk 
Your Voice for South Carolina  

Timber Harvesting 
 

Contact Michael Campbell at  
843-833-3822 or ceo.sctpa@gmail.com 
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
16     Forest Recovery Task Force Meeting - SC Forestry Commission  
      headquarters, Columbia, SC 

21-23   Wood Magic Forest Fair - Harbison State Forest 

23      SCTPA Board of Directors Meeting 


11-14   Forestry Association of SC Annual Meeting - Greenville Hyatt   
      Regency 
18-21  Wood Magic Forest Fair - Sewee Visitor and Environmental Edu-

cation Center              


11      SCTPA Board of Directors Meeting 
 
 
     SCTPA is available to those needing to view the 2025 SFI Timber Operations 
Professional (TOP) Update Video to continue to be SC SFI Trained for the July 1, 
2025 – June 30, 2026 period. Contact SCTPA, and a group live class or individual 
live class can be arranged.  
     District Meeting dates are subject to change. Meeting notices will be mailed, 
posted on SCTPA Facebook page and listed on the website www.scloggers.com 
prior to scheduled meeting.   Members & Non-Members are encouraged to attend 
our district meetings to know what the issues are affecting the industry. 

 
SCTPA Board of Directors 

 

 
Chairman:  Joseph “BoBo” Seckinger 

Seckinger Forest Products, Inc. 
Hampton 

Cell 803-571-0019 
           

Vice Chairman:  Josh Key 

Beech Island Timber & Construction, Inc. 

Jackson 
Cell 803-507-8995 

 

Secretary-Treasurer:  Griff Wilson 
WilRidge Forestry, LLC 

Chester 
Cell 803-209-3053 

 

Danny McKittrick 
McKittrick Timber, LLC 

Heath Springs 
Cell 803-320-1739 

 

Colby Crosby 
Crosby Logging & Timber, Inc. 

Ridgeland 
Cell 843-321-1432 

 

Buddy Lominick 
Big Pine Logging 

Newberry 
Cell 803-940-6138  

 

Ron Poston 
Ronnie L. Poston Logging, Inc. 

Hemingway 
Cell 843-558-9309 

 

Tommy Barnes 
Ideal Logging, Inc. 

Edgemoor 
Cell 803-385-7994 

 

Carey "Buster" Harrison  
Harrison Forest Products, Inc.. 

Round O 
Cell 843-908-0085  

 

Bob Lussier 
Great Woods Companies, LLC 

Bennettsville 
Cell 860-377-5318  

 

John Rice 

Rice Land & Timber, LLC 

Allendale 
Cell 803-259-6202 

 

****** 
Michael Campbell 
President & CEO 

 



Need SFI Trained DVD Class or other training? 
      
 SCTPA can provide the New DVD Training Module for SFI Trained status.  SCTPA is 
an approved DVD training class facilitator and will be scheduling classes during the 
year. Other training programs are available for safety, driver training, equipment 
lockout & tagout, hazardous materials spill control on logging sites and forestry 
aesthetics.  
 Truck Driver Training Workshops will be scheduled. Watch the Mark Your Calen-
dar section of this newsletter for dates.       
 Notices for SCTPA workshops & events will be forwarded. 

 
Michael Campbell 
President & CEO 

SCTPA 
PO Box 113, Pawleys Island, SC 29585 

843-833-3822 
ceo.sctpa@gmail.com 

 
Kathy Fudge 

Communications & Admin Director 
SCTPA 

Lexington, South Carolina 
803-608-3357  

khfudge@gmail.com 



PO Box 113 
Pawleys Island, SC  29585 

 

 843-833-3822 
ceo.sctpa@gmail.com 

Our Mission 
 

 The Mission of the South Carolina Timber Producers Association is to serve as the voice for timber harvesting and allied timber 
businesses to advance the ability of its members to professionally, ethically, efficiently, safely, environmentally and profitably 
harvest, produce and transport timber to meet the timber supply demands of our state by providing continuing educational and 
training opportunities, distributing timber harvesting, hauling, manufacturing and selling information, representing our mem-
bers in national and statewide legislative activities, and aggressively promoting, supporting and conducting programs of state, 
regional and national advocacy. 


